


February 7, 2013

The 2013 Charitable
Giving campaign,
"Spread Some
Sunshine", will be
held on February 7,
at 3:00 p.m.

Revisions to the
Separation Payments
Plan

Come learn about revisions
in the district's Separation
Payments Plan on February
21 or 27, 2013, in the Nebo
School District's Board
Room. See adjacent article.

NEBO NEWS

School Environment Crisis

Recent events have prompted a reminder that teachers become influential during times of crisis in a
school environment. Though schools do remain one of the safest environments for students during
the day, we must continue to develop skills to help students remain calm in a variety of situations that
may occur. Though many individuals received this article in their email, it serves as a helpful guide if
students are experiencing any concerns related to events they have experienced or heard about.
Additionally, if a teacher feels that a student needs extra support, then counselors and school psy-
chologists can provide additional assistance. A district response team can be helpful in identifying
factors that may assist families in accessing appropriate treatment or communicating concerns to the
guardians. http://www.nasponline.org/resources/crisis_safety/terror_general.aspx

Revisions to the Separation Payments Plan

Nebo School District’'s Separation
Payments Plan is a district funded
retirement incentive to reward eligible
employees who have completed at least
fifteen years of service in the district. On
January 9, 2013, the Board of Education
approved revisions to the Separation
Payments Plan, which now provides for
improved options for retiring employees.
Certain eligible employees now have the
opportunity to purchase medical insurance
coverage through the district at 100 percent
of the premium cost (which was reduced
from 175 percent) for up to five years or
until the employee is eligible for Medicare.
Employees who are eligible for separation
payments also have the opportunity to
purchase life, dental, and vision insurance
directly from the district's insurance
carriers.

information on the district's Separation Payments
Plan and

information from the Utah Retirement Systems
(URS):

Thursday, February 21, @ 6:00 - 8:00 p.m.,
Nebo District Offices, Board Room

Wednesday, February 27, @ 5:00 — 7:00 p.m.,
Nebo District Offices, Board Room

You are also welcome to schedule an
appointment to visit with Allen Gurney, Human
Resources Specialist, to see whether you are
eligible to receive separation payments from the
district. Mr. Gurney can be contacted by email at
allen.qurney@nebo.edu or by phone at 801-354-
7414 on Mondays through Wednesdays from 8:00
a.m. to 5:00 p.m.

The eligibility criteria for the Separation
Payments Plan can be a bit complicated,
and there are several details that cannot
be fully explained in this article. You can
read the Separation Payments Plan
document online by going to
www.nhebo.edu and clicking on the Human
Resources Department link. So, if you are
considering retirement this year, please
make sure to attend one of the following
retirement meetings to obtain more
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Nebo District Makes AP Honor Ro
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Secondary and Elementary Unite to Improve Collaboration

Teachers and administrators on every level are making a united effort to learn and apply the principles of Professional Learning Communities
with the goal of improving student learning. To accomplish this, elementary and secondary principals are receiving intensive training on what
the district calls the “6 Non-Negotiables,” which are foundational principles critical for the success of any collaborative team, regardless of the
grade or subject taught. Administrators then train their school faculties and provide support through the implementation and refining processes.

This is a district-wide effort to build common vocabulary and conceptual understanding, leadership, and a united vision of what we do in our
collaborative work in every grade, department or team, K-12.

The 6 Non-Negotiables: 1) Norms, 2) | Can Statements, 3) Curriculum Maps, 4) Common Formative Assessments, 5) Data Analysis, and 6)
SMART Goals.

November's Principal Academy focused on | CAN statements in time for secondary administrators to extend the same training to their faculties
on the Minimal Day held on November 7. Elementary principals trained their faculties on days other than the Minimal Day because elementary
teachers spent that day receiving training on the Utah Core Standards.

January’s Principal Academy focused its training on the effective making and using common formative assessments. A common formative
assessment is an assessment created by a collaborative team and administered to their students with the purpose of assessing student mas-
tery of the standards within an | Can Statement. Instead of an assessment OF learning, or after learning has happened, common formative
assessments are designed to be assessments FOR learning, or during the learning process. Effective common formative assessments enable
teams to improve teaching and learning because of the data they produce.

March’s Principal Academy will focus on Data Analysis. The training’s purpose will be to help collaborative teams know what to do with the
results of their common formative assessment in order to provide their students with either re-teaching and/or enriching learning activities.

The topics of future trainings will be determined as feedback from exit surveys is reviewed. The feedback has been very valuable and positive.
We applaud the amazing work teachers and administrators are doing to improve culture and practice in each school throughout the district.
Teachers and administrators alike are excited about the huge impact collaboration is having on student learning throughout the district. Nebo
School District is a professional learning community!



Nebo District’s Celebrations
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The local health department has the authority to exclude employees from the workplace in the event of an outbreak if they
have not shown proof of immunity against a disease. This policy makes clear that if there is an outbreak of one of these
diseases, any employee excluded by the health department will be placed on unpaid administrative leave until cleared by
the health department to return. Those whose religion or medical condition prohibits receiving immunizations may still be
excluded by the health department if there is an outbreak but will be placed on paid administrative leave.

The policy will become effective at the start of the 2013-2014 school year to provide time for all employees to find their
immunization records or receive the necessary vaccines. The school nurses will be holding clinics where employees may
get any immunizations they are lacking. For additional information contact your school nurse or the Legal Department.

¢ Students have access to college
courses including receiving their
associate’s degree upon graduation.

Advanced Placement (AP) students, in
37 different classes, earned 4,492
college credits.

¢ Nebo School District placed on the
College Board'’s 3rd Annual AP®
District Honor Roll for significant
gains in Advanced Placement®
Access and Student Performance.

¢ Nebo students earned 7,420 college
credits by successfully completing
concurrent Enrollment classes.

¢ Nebo District's Career and Technology
Education students passed 6,077 Skill

¢ Nebo School District has a graduation

rate of 87 percent, which is
significantly higher than the state
average of 78 percent.

Nebo Education Foundation received
over $225,000 in donations to fund
projects in schools.

More than $9.2 million was awarded in
scholarships to our graduates this past
year.

Nebo District belongs to the Utah
Valley University K-16 Alliance and is
a member of the Brigham Young
University Public School Partnership.

Certification tests—more
than any previous year.

¢ Nebo students’ ACT scores
exceeded the national and
state scores in every
category—English, Math,
Reading, Science, and
Composite.

Employee Immunizations

The Nebo School District Board of Education adopted a policy in its January board meeting encouraging all employees to
provide a record of their immunizations. The purpose of this policy is to minimize the impact of a communicable disease
outbreak should one occur in our schools. Employees will soon receive instruction on where information can be entered
for immunization against measles, mumps, rubella (German measles), pertussis (whooping cough), and varicella (chicken
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